
COUNTY OF KAUAI 
APPLICATION OF EMPLOYMENT  

ADDENDUM 
 
PLEASE PRINT LEGIBLY IN INK 
NAME (LAST, FIRST, M) 

 

SOCIAL SECURITY NO 
 

TITLE OF JOB APPLYING FOR: 

 

EXAMINATION NUMBER 
 

 

PLEASE NOTE:  Information requested below is needed to make determinations on your suitability for employment.  
Convictions, dismissals from employment or dishonorable separation from military service do not automatically disqualify you 
for employment.  The circumstances of each individual case will be evaluated against the requirements of the position applied 
for, to determine suitability for employment. 
 

DISMISSALS FROM EMPLOYMENT/DISHONORABLE SEPARATIONS FROM MILITARY SERVICE 
Within the past 5 years, were you:         YES NO  
 

 A. Fired or asked to resign from employment?        
 

B. Separated from military services under conditions 
other than honorable?           
                                                                             

CONVICTION FOR A VIOLATION OF LAW  
 

A. Have you been convicted of a violation of law 
 (e.g., felony, misdemeanor, etc.)?           
 

NOTE in answering this question, you need NOT report the following:  
 (1) Arrests not followed by convictions 
 (2) Convictions which were annulled or expunged 
 (3) Offense for which you were tried as a minor or juvenile 

(4) Conviction of a non-criminal penal offense classified as a violation 
  for which no imprisonment is authorized by law 

(5) Conviction of a misdemeanor in which the period of twenty years 
 has elapsed since the date the sentence was fulfilled and during 
 which elapsed time there has not been any subsequent arrest or 
 conviction. 

 

B. Have you ever been convicted of any act, attempt, or conspiracy  
 to overthrow the State of the federal government by force or 
 violence?            

 

Use this space to explain "Yes" answers to the above items.  (If more space is required, you may use the back of this 
sheet or attach additional sheets) 
 

Date of Conviction Type of Conviction Explanation  

   

   

   

   

 

R&E #6 


